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 A Veterinary Technician Specialty is an additional level of credentialing for veterinary technicians 

in a specific area of study. The dictionary defines a specialty as “a pursuit, area of study, or skill to which 

someone has devoted much time and effort and in which they are expert.” It is important to note that if it 

were easy to achieve this, then everyone would have one and it wouldn’t be so “special” at all. You must be 

accepted to a specialty Academy through an intense formal application process of education, training, 

experience and testing to qualify. In this case, an academy is not a type of school you can attend and take 

classes as some would believe. It is as close as we have gotten to having an equivalent to a DVM’s 

diplomat achievement. The process requires a dedication of time and is not for everyone.  

If you don’t meet the requirements to be accepted into an academy or you are in the preliminary stages of 

your learning, you may want to consider joining a society. A Society is for individuals interested in a 

specific discipline of veterinary medicine that must represent a distinct and identifiable specialty, supported 

by an existing veterinary specialty. There are not as many societies as there are VTS academies but it’s a 

good place to start if one matches your specialty interest. NAVTA is the recognized governing body of all 

approved academies. They ensure that each group maintains the same quality standards despite the 

variations between them. At the end of 2017 there are 15 approved VTS Academies. Follow the link to see 

which ones and get links to each group. http://www.navta.net/?page=specialties 

 

Financial gains are not a recommended reason for pursuing a VTS because at this time they are 

not widely recognized by the whole Veterinary industry and having the credentials does not guarantee any 

increased wages.  First and foremost, you must do it for yourself as a personal accomplishment. Increased 

skill recognition and increased job opportunities including advantages over other applicants are the most 

common among techs with these extra credentials. Some employers do recognize the achievement and offer 

an increased wage or stipend but even if they don’t there are other ways to make extra money with a VTS. 

Vet tech specialists are increasingly popular choices for speaking about their specialty skills and sometimes 

this can include payment for speaking. Larger conferences not only pay for speakers but may also include 

travel costs and registration to the rest of the conference which is like getting free CE and can help at 

maintaining the VTS CE requirements. Writing and publishing opportunities may also be easier to find and 

some of those opportunities may include financial subsidies as well. I’ve also found the networking and 

friends I’ve made through this experience have been invaluable.  

 

 Every academy requires you to submit a letter of intent. This is your first introduction to the 

review committee, so you should make it professional. Take the time to use a proper professional letter 

format. It doesn’t need to be lengthy but introduce yourself and include a brief description of your interest 

in joining the academy. Some groups will accept a simple email, but you will make a stronger impression if 

you take the extra time to write and attach an actual letter vs a brief email. The letter of intent should 

include details about which year you plan to apply. This notifies the committee and allows them to plan and 

have an idea of how many applicants they could expect any given year. There is no cost associated with a 

letter of intent and there is no consequence to backing out later or delaying your application. Most 

academies will also offer you a mentor after receiving your letter of intent.  

 

 All vet tech specialties require applicants to be credentialed, either RVT, LVT, CVT, whatever is 

required for your state but if your state doesn’t have requirements you still need to be credentialed. You 

should include proof of initial certification and continued maintenance because you need to have been 

credentialed during the time of your related work experience in the application. Some but not every academy 

requires applicants to have graduated from an accredited program, others will accept if you just challenged 

the VTNE and then were grandfathered into the profession. Provide proof of graduation and VTNE 

completion with your application.  

 

 A curriculum vitae (CV) sounds like an intimidating task for most vet techs but its really a form of 

professional resume. There are plenty of examples you can find by googling CV or curriculum vitae. It 

commonly includes work history related to your application, so don’t include your work experience at the 

local grocery store that is just not applicable. You should also include all your professional affiliations, 

awards or recognitions of your work (I won the idea of the month a few times       ). You may also include 

http://www.navta.net/?page=specialties


a list of special skills, any lectures or presentations you’ve done or any publications you’ve been involved 

with.  Be sure to check the CV guidelines from the specific academy you are applying to in case they want 

anything else.  

 

 The letters of recommendation are either due before or at the same time as your application. Please 

be aware that recommendations can only be made by a current VTS, a veterinarian or a Veterinary 

diplomat. Keep in mind that getting a recommendation from someone related to the specialty could carry 

more strength so try to have the highest qualified references possible. The LOR may be a fill in form or free 

style. Most importantly, make sure to follow through and confirm that your reference sent in the letter on 

time, as we all know, this often means chasing after your vet a few times. In most circumstances you don’t 

see the LOR yourself and it goes directly to the review committee so make sure you choose someone that 

you know will give you a glowing recommendation.  

 

Each Academy has a set amount of required work history work history that is related to the 

specialty. The absolute minimum is 3 years of full time work. Most require 4500-5000 experienced work 

hours in the field of specialty. You must provide employment history to prove your experience. The work 

history should be current proceeding the application, so it doesn’t count if you worked doing the specialty 

10 years ago and no longer practice it. The work history hours must also be credentialed hours, so if you 

worked for 4 years uncredentialled and just one year credentialed, you will have to do at least 2 more years 

of credentialed work before applying. The surgery specialty requires a much longer work history but only a 

portion of it is required to be in the specialty.  

 

The continuing education you submit should reflect veterinary topics that relate to your specialty, 

but you can also usually submit some more general veterinary technician topics like compassion fatigue 

that relate to the profession. Most academies require the continuing education to be RACE approved or the 

equivalent, and proof of attendance documents are required. Equivalent CE may include a presentation by a 

VTS or Diplomate that isn’t officially RACE approved. When in doubt though, check with the application 

committee to see if a specific event will be accepted. The amount of CE required varies from group to 

group but averages 40-50hours over the 3 years proceeding the application. The type of CE may also have 

restrictions, for example, usually in-house CE is limited because the review board wants to see that you are 

learning from various sources and perspectives. There is also a limit with online CE.  

 

 Each Academy has its own list of advanced skills. The number and type of skills vary according to 

the specialty and usually focus on advanced skills related to the specialty, though some also include core 

basic skills. Some groups have fewer required skills with a higher number of proficiency required and 

others may have more skills with less proficiency required. Regardless of the quality of the rest of your 

application, if you haven’t fulfilled the required skills then your application will most likely be rejected. 

Skills are usually on a fill in form and each one needs to be signed off on by a VTS or diplomat preferably, 

or an experienced DVM. Some academies also require that each skill correlates and is referenced to a case 

log in the application. Just like the letters of recommendation, its recommended to use strong reference for 

the skills list.  

 

 The brief case logs represent the largest portion of the application. You must follow the 

application guidelines specific to each academy with regard to the dates you can collect your skills. In most 

cases you can only use cases that occurred in the 12months prior to your application. This is one reason that 

you can’t apply if you are not actively working in that specialty at the time of the application. It is 

important to follow the recommended or required format. Not following the format tells the review 

committee that you don’t follow directions and make it difficult for them to read so make sure you make it 

as pleasing as possible for them by sticking to the format. If they ask you to list them in chronological 

order, make sure you follow that detail. Brief case logs should include basic patient signalment, history, 

diagnosis, treatment and most importantly the skills from your list that you perform and the skills you 

assisted with. They are a brief overview and help display your skill variety. The number of brief case logs 

required varies between groups, but the average require 40-50 acceptable cases and you can usually submit 

extras to make sure you have enough in case any are declined. There is usually also a limit, like no more 

than 75 cases.  

 

 The Detailed case logs should be chosen from your compilation of brief case logs. The number 

required vary from 3-5 detailed cases and usually also have character limits like 1500-3000 words or 

15,000 characters. There are rarely minimums but keep in mind that if your report to too short, you 



probably have not adequately demonstrated what you needed to. When possible, pick cases that vary and 

highlight your variety of skills. Again, follow the required format, font, type size, margins and present the 

case information in an order that flows nicely for the reader and accurately presents the case from 

presentation to the end. The detailed reports are where you have a chance to display your understanding of 

the complexities of the case, you want to do more than just report the facts like that the PCV dropped but 

include the whys or differentials and demonstrate your ability to understand the complexity of what’s 

happening at an advanced level. Of course, all case reports need to be original work. For any part of your 

application, the review committee may check your sources to verify information. While there is not space 

in the brief case logs, here you should include details like blood work values, drug dosages and units. All 

abbreviations you use should be spelled out initially or include an abbreviation reference list. You don’t 

want to frustrate the review committee with using abbreviations and short cuts that are not clear. For 

example, if you say the patient received IV fluids at maintenance rate, that could mean different things to 

different individuals so include the specific rate and type of fluids as well as if you used a gravity dial 

system or pump. List medications by generic manes only as different parts of the country may have 

different brand names and you don’t want to leave anyone guessing.  

 

 Most importantly, make sure you finish and submit your application on time! I highly recommend 

having someone review your application before submitting. This doesn’t necessarily need to be a 

professional you work with, sometimes a friend or family member can offer very helpful insight, like catch 

spelling and grammatical errors and let you know if the information flows well or something doesn’t make 

sense. Most academies are now accepting applications electronically, either through dropbox, google drive 

or website upload or jump drive. The review committee typically then has 2-4 months to review all the 

applications before letting you know if it has been accepted or not. It can be incredibly disappointing to 

find that you did all that work and your application was not accepted but know that it is possible to try 

again and succeed. If you were declined, be sure to find out details as to what didn’t pass. If you were 

accepted, then it’s time to prepare for the exam.  

 

Sitting the exam is usually held in conjunction with a National conference (AAEP, ACVIM, 

IVECCS etc). Most academies are linked to a parent group, like the Veterinary diplomate in the same 

specialty and hold the exam at that groups conference. The format for the exams vary between groups, most 

are written, a few include a practical portion as well. Exams include true/false and multiple choice, 

sometimes short answer as well. Be prepared for drug dosage and fluid rate calculations as well. Exams 

vary from 2-3 hours. Results for the exam can vary from same day for some of the smaller academies, to a 

month or so for bigger academies that have a lot more exams to review. If you fail an exam, you usually get 

to retake it 1-2 more times without having to resubmit your entire application.  

 

 There is no associated cost for a letter of intent, but each group has a fee for the application 

submission $40-50 on average which is non-refundable. Once your application is accepted there is also an 

exam fee around $100 which helps cover the academy’s cost of getting its exam committee to the exam site 

for proctoring and other associated costs like room rental etc. You should also consider the costs associated 

with traveling to the exam site and attending the conjoined conference. Finally, you should consider your 

time as the biggest cost of all because your time is valuable, and the time put into this process means time 

away from other parts of your life.  

 

 Finally, once you’ve passed the exam and been accepted into n Academy, you need to work on 

maintaining your new credentials. Re-certification is done every 3-5 years. Most groups have an annual 

membership fee so remain a member in good standing during that time. Recertification requires you to 

maintain earning continuing education credits, both traditionally through attending CE events as well as 

other avenues which can include points for mentoring new applicants, holding board positions with the 

VTS or a State association, presenting and publishing. There is usually also the option to retake the exam if 

you failed to maintain the requirements.  

 

 

 

Resources & References 

https://www.navta.net/specialties/specialties 

http://aevnt.org/ 

https://www.navta.net/specialties/specialties

	The Road to VTS Certification
	Sue Loly, LVT, VTS-EVN
	University of Minnesota, Leatherdale Equine Center
	Academy of Equine Nursing Technicians
	All vet tech specialties require applicants to be credentialed, either RVT, LVT, CVT, whatever is required for your state but if your state doesn’t have requirements you still need to be credentialed. You should include proof of initial certification...
	The letters of recommendation are either due before or at the same time as your application. Please be aware that recommendations can only be made by a current VTS, a veterinarian or a Veterinary diplomat. Keep in mind that getting a recommendation f...
	Each Academy has a set amount of required work history work history that is related to the specialty. The absolute minimum is 3 years of full time work. Most require 4500-5000 experienced work hours in the field of specialty. You must provide employme...
	The continuing education you submit should reflect veterinary topics that relate to your specialty, but you can also usually submit some more general veterinary technician topics like compassion fatigue that relate to the profession. Most academies re...
	Each Academy has its own list of advanced skills. The number and type of skills vary according to the specialty and usually focus on advanced skills related to the specialty, though some also include core basic skills. Some groups have fewer required...

	Resources & References
	https://www.navta.net/specialties/specialties
	http://aevnt.org/


